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NDRP Board Independent Director and/or Research Committee Member Application Information	
Introduction
The National Disability Research Partnership (NDRP) is an initiative under Australia’s Disability Strategy 2021–2031 and operates as an independent not-for-profit company governed by a Board of Directors. NDRP funds research led by and with people with disability to build evidence that informs policy and practice. Initial Commonwealth Government funding supports the establishment and delivery of a collaborative, inclusive national disability research program.
The Board is responsible for providing strategic leadership and governance, ensuring strong oversight, and supporting NDRP’s independence and impact. The Board’s composition reflects a balance of lived experience, research expertise and governance capability, with a majority of Directors being people with disability, attention to identity and gender balance, and representation from across Australia, including regional and remote areas. For more information about the Board, (https://www.ndrp.org.au/about/our-people).
Our Research Committee provides advice to the Board on the NDRP’s research program of work. Research Committee Members provide independent expert advice and recommendations on matters relating to disability research strategy, funding, quality, and knowledge mobilisation. For more information about the NDRP Research Committee's and the Terms of Reference, (https://www.ndrp.org.au/about/our-people/research-committee).
Further information of the NDRP can be found at the NDRP website (www.ndrp.org.au).
Information in other formats including Auslan and Easy Read are available here. 
NDRP Guiding Principles
The NDRP Guiding Principles guide the NDRP’s work and decisions and are outlined in Rule 8 of the Constitution. All directors and Research Committee Members will be asked to formally acknowledge and support the NDRP principles which are to:
· Advance high quality research that informs disability policy and practice in Australia
· Value the knowledge of people with disability in research
· Strengthen disability research capacity 
· Share research findings widely in useful and accessible ways

Assessment Criteria 
We assess applications based on skills, experience and overall contribution to the Board or Research Committee.
Applications are considered across three areas:
· Experience in disability research aligned with NDRP’s guiding principles. This may include community-based, applied, advocacy-led, policy or academic research.
· Experience that strengthens the Board’s and Research Committee’s understanding of disability, policy or research systems, such as work in the disability sector, partnerships with marginalised communities, governance roles, government experience, or policy and advocacy.
· Skills relevant to governance, including leadership, strategy, governance, partnerships, communication, financial or risk oversight, legal or regulatory knowledge, and technology or innovation.
We also consider overall Board and Research Committee balance, diversity of perspectives (including lived experience of disability), and ability to act in the best interests of NDRP.
Overview of the application form
All applications are to be submitted by the Smarty Grants form (https://ndrp.smartygrants.com.au/2026BoardDirectorandRC) 
If you need to submit your application in an alternative format, please contact us at info@ndrp.org.au or SMS 0485 931 168
We are providing this overview so you can prepare for your application.
Key dates
· Applications open: 23 March 2026
· Applications close: 5:00pm AEST, 30 April 2026
· Interviews for shortlisted candidates: Mid to late May 2026
· Notification of successful applicants and onboarding: June to July 2026


Steps
There are 4 steps you must complete. You can use this section as a checklist.

Important note: NDRP values lived experience of disability and disability community connection. However, not all people appointed to the Board and Research Committee are required to be people with disability, and independence is assessed based on transparency and manageability of conflicts, not absence of sector involvement. 


Step 1: Eligibility
I am applying for: 
☐	role of Independent Director of NDRP Board
☐	role of member of Board appointed NDRP Research Committee
☐	both the NDRP Board and Research Committee
This section confirms that you meet the minimum eligibility requirements to be considered for appointment. Applications that do not meet these requirements cannot progress.
Eligibility declarations
Please indicate a response for each statement.
1. I am eligible to act as a company director under the Corporations Act 2001 and ACNC Act and am not subject to any disqualification by a regulatory authority.
☐ Yes  ☐ No ☐ Not applicable as only applying for Research Committee Member
2. I am willing to provide written consent to act as a director if appointed.
☐ Yes  ☐ No ☐ Not applicable as only applying for Research Committee Member
3. I have read and am willing to uphold the NDRP Guiding Principles and act in the best interests of NDRP as a whole.
☐ Yes  ☐ No
4. I am willing to become a member of the Company, if not already a member, in accordance with the Constitution.
☐ Yes  ☐ No ☐ Not applicable as only applying for Research Committee Member
5. I am willing to accept appointment as a Director in accordance with the Constitution.
☐ Yes  ☐ No ☐ Not applicable as only applying for Research Committee Member
6. I am willing to accept appointment as a member of the NDRP Research Committee for a term until June 2027, with the possibility of reappointment for a second term, in accordance with the Terms of Reference.
☐ Yes  ☐ No ☐ Not applicable as only applying for Board Director
7. I am willing to declare and manage actual, potential or perceived conflicts of interest in accordance with NDRP policy, including recusal where required.
☐ Yes  ☐ No
Step 2: Applicant Details
This section is about your details. Please complete all questions and provide all relevant information.
Your details
[bookmark: Text1]Title:      
First name:      
Last name:      
Your pronouns:       
Email:      
Phone number:      
State/territory:      
Access and support
1. Do you require any adjustments or support to participate in the recruitment process or, if appointed?

☐ No 
☐ Yes (please select as many of as apply - optional):
☐ Auslan interpreter
☐ Live captioning
☐ Easy Read materials
☐ Transcript
☐ Screen reader friendly materials
☐ Adjustable font size
2. Is there more you want to tell us, about how we can make this role accessible to you? 

Understanding where you're coming from
This section is about your experiences, expertise, identities and relationships you bring to the NDRP. 
Do you identify as a person with disability, d/Deaf, neurodivergent or chronically ill? 
☐ Yes  ☐ No  ☐ Prefer not to say
Is there anything you would like us to know about your disability identity or lived experience - personally, or as a family member, kin or carer of a person with disability? (Short response, max 200 words)
Do you identify with any LGBTQIASB+ communities?
☐ Yes  ☐ No ☐ Prefer not to say
Do you identify as Aboriginal and/or Torres Strait Islander? 
☐ Aboriginal
☐ Torres Strait Islander
☐ Both Aboriginal and Torres Strait Islander
☐ Neither
☐ Prefer not to answer
Where do you live or work?
☐ Metro
☐ Regional
☐ Rural
☐ Remote
Is there anything you would like us to know about your ethnic background, or the nation, language, cultural or racial group you are from or identify with? It's OK to use dot points or keep this brief.


Independence and conflicts of interest

1. Please respond briefly. Can you confirm that, if appointed, you would act in the best interests of NDRP as a whole, rather than representing a particular organisation or stakeholder group? Must be no more than 200 words. 


2. Please outline any actual, potential or perceived conflicts of interest that may arise if you were appointed. This will not automatically exclude you. Conflicts are assessed and managed transparently.

	Organisation name
	Position
	Nature of potential perceived or actual conflict

	
	
	

	
	
	





Step 3: Your Skills and Experience 
What professional, lived or practice-based experience (current or previous) do you bring to the NDRP? 
☐ senior career researcher with academic or professional qualifications or experience
☐ early to mid-career researcher with academic or professional qualifications or experience
☐ research higher degree student (Masters or PhD)
☐ role with a Disability Representative Organisation (DRO) or Disabled Person’s Organisation
☐ role with a disability advocacy or consumer organisation or peak body
☐ role with an organisation that provides services to people with disability
☐ role with a government organisation, a regulator, or work in a policymaking role
☐ experience as a ‘consumer research partner’, ‘co-researcher’ or ‘co-designer’ role
☐ role with a research or professional organisation or peak body
☐ research manager or research ethics or governance professional
☐ grant assessment committee or review panel member
Other:      
Select all that apply. 
Relevant roles (paid and unpaid)
	Organisation name
	Position
	Paid/Unpaid or both

	
	
	

	
	
	




Research experience
Please describe your experience in disability research.
Where relevant, describe how your experience aligns with one or more of NDRP’s principles:
· research led by or with people with disability
· valuing lived experience and community knowledge
· strengthening disability research capacity
· sharing research findings to influence policy or practice
(Maximum 300 words)
Skills and capabilities
Please outline the key skills you would bring to the NDRP.
You may wish to draw on skills such as:
· leadership and collaborative decision-making
· strategic thinking
· governance and accountability
· partnerships and influence
· communication
· financial, audit or risk oversight
· legal or regulatory knowledge
· technology, innovation or digital capability
Please provide brief examples showing how you have applied these skills in practice.
(Maximum 300 words)
Other relevant experience
Please describe other experience that you believe is relevant to contributing as an Independent Director of NDRP and/or member of the NDRP Research Committee.
This may include experience in:
· the disability sector (broadly defined)
· policy, advocacy or systems change
· working with marginalised or under-represented communities
· boards, committees or advisory roles
· public sector or government-related work
Experience may come from paid or unpaid roles, community leadership or professional work. (Maximum 300 words)
Referee contact
Please provide the name and contact details of two referees who can comment on your experience and suitability for this role.
Referee name:      
Relationship to you:      
Organisation (if applicable):      
Email address:      
Phone number:      

Referee name:      
Relationship to you:      
Organisation (if applicable):      
Email address:      
Phone number:      

Additional information
Is there anything else you would like us to consider that is relevant to your experience, skills or contribution as a Board member?
This may include lived experience perspectives, intersectional experience, or context not captured elsewhere. (Maximum 150 words)
(Optional) How easy or difficult did you find this application form to complete, including in terms of accessibility? If you found any part difficult, what could we do to make it easier?
☐ Very easy
☐ Easy
☐ Neither easy nor difficult
☐ Difficult
☐ Very difficult
If you found any part difficult, what could we do to make it easier?       

Step 4: Submit
Note: Shortlisted applicants will be contacted for an interview. Accessible and suitable arrangements can be made for any person who requires assistance for an interview.
SmartyGrants link: https://ndrp.smartygrants.com.au/2026BoardDirectorandRC 


Appendix: Position Descriptions
Board Director Position Description
Board Director – Independent Director National Disability Research Partnership (NDRP)
Role purpose
Independent Directors are responsible for the governance and strategic oversight of the National Disability Research Partnership (NDRP). Working collectively as the Board, Directors ensure the organisation fulfils its charitable purpose of advancing disability-led research that informs policy and practice in Australia, in accordance with the Constitution and the NDRP Guiding Principles. 
Independent Directors act in the best interests of NDRP as a whole, rather than representing any particular constituency or organisation.
Key responsibilities
Independent Directors are expected to:
· Provide strategic leadership and oversight
· Contribute to setting NDRP’s strategic direction and priorities
· Oversee progress against NDRP’s objectives and research agenda
· Uphold purpose, principles and values
· Act consistently with NDRP’s charitable purpose
· Uphold and embed the NDRP Guiding Principles, including valuing lived experience and inclusive leadership
· Ensure strong governance and stewardship
· Oversee organisational performance, financial sustainability and risk management
· Ensure compliance with the Constitution, relevant legislation, and regulatory obligations
· Support ethical and inclusive research
· Promote high-quality, ethical and impactful disability research
· Ensure research funded or supported by NDRP is inclusive, accessible and led by and with people with disability
· Contribute to an effective Board culture
· Participate constructively in Board and committee deliberations
· Foster a respectful, collaborative and accountable Board culture
· Declare and manage conflicts of interest in accordance with the Constitution
Duties and expectations
Independent Directors are expected to:
Prepare for and actively participate in Board meetings and committee work
Exercise care, diligence and good faith in line with director duties under the Corporations Act and ACNC governance standards
Maintain confidentiality and act with integrity at all times
Work collectively with other Directors, the Chair and the CEO
Support accessibility and participation, including reasonable adjustments where required
Appointment and term
Independent Directors are appointed by Board resolution, following a recommendation from the Nominations Committee
Appointments are for a term of up to three years, with eligibility for reappointment, subject to a maximum of two terms
The Board may set a shorter initial or transitional term to support continuity and succession planning
Conflict of interest expectations
Board Members must:
· Act in the best interests of NDRP at all times
· Declare any actual, potential or perceived conflicts of interest
· Comply with the NDRP Conflict of Interest Policy and Related Parties policies
· Excuse themselves from discussion where required by the Chair
Having other professional roles or community connections does not automatically prevent appointment. NDRP recognises that lived experience and sector expertise often involve overlapping roles, and conflicts are managed transparently and appropriately.




Research Committee Position Description
Research Committee member National Disability Research Partnership (NDRP)
Role purpose
Research Committee Members provide independent expert advice and recommendations to the NDRP Board on matters relating to disability research strategy, funding, quality, and translation.
Working collectively as the Research Committee, members help ensure that NDRP’s research program is high quality, disability inclusive, transparent, and aligned with the NDRP Research Agenda and Guiding Principles.
Research Committee Members contribute their expertise as individuals and do not represent the views of their organisations.
Key responsibilities
Research Committee Members are expected to:
· Provide strategic research advice
· Provide independent, strategic advice to support a contemporary and responsive disability research program
· Advise on strategic and policy frameworks for research funded by NDRP
· Monitor and recommend updates to the NDRP Research Agenda and emerging priorities 
· Support research funding quality and integrity
· Monitor and review research funding processes to ensure quality and transparency
· Consider recommendations from Independent Review Panels and provide recommendations to the Board
· Provide oversight of funding rounds, targeted research, commissioned research, fellowships and scholarships 


· Strengthen research capacity and impact
· Provide advice on research capacity strengthening initiatives
· Support knowledge translation and evidence-to-action strategies
· Help strengthen disability inclusive research practice across the sector 
· Contribute to an effective committee culture
· Participate constructively in committee deliberations
· Bring diverse perspectives and expertise to discussions
· Declare and manage conflicts of interest appropriately
· Declare and manage conflicts of interest in accordance with the Constitution
Duties and expectations
Research Committee Members are expected to:
Prepare for and actively participate in committee meetings
Exercise sound judgement and act in good faith
Maintain confidentiality and integrity
Work collaboratively with other committee members, Board Directors, and NDRP management
Support accessibility and participation, including reasonable adjustments where required
Declare any actual, potential or perceived conflicts of interest at the start of meetings
Appointment and term
Members are appointed by the NDRP Board following an open expression of interest process facilitated by NDRP management
The initial term is to 30 June 2027
Members may nominate for a second term


Conflict of interest expectations
Research Committee Members must:
· Act in the best interests of NDRP at all times
· Declare any actual, potential or perceived conflicts of interest
· Comply with the NDRP Conflict of Interest Policy and Related Parties policies
· Excuse themselves from discussion where required by the Chair
Having other professional roles or community connections does not automatically prevent appointment. NDRP recognises that lived experience and sector expertise often involve overlapping roles, and conflicts are managed transparently and appropriately.
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