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Disability Research Leadership Program (DRLP) Fellowships Assessment Matrix
About the assessment matrix
The assessment matrix helps reviewers score applications against the three selection criteria in the DRLP Fellowships guidelines. The matrix provides examples of what strong applications may include and what reviewers should look for when scoring.


Criterion 1: Connection of your proposed research to the NDRP Principles and Research Agenda (40%)
This criterion looks at how well the proposed research connects to the NDRP Principles and Research Agenda, how it will be co-designed and produced with people with disability, and how it can contribute to changes in policy, practice or programs that benefit people with disability.
Strong applications will:
· Clearly describe the proposed research and what it will deliver by the end of the fellowship.
· Explain how the proposal was developed, including any consultation or co-design with people with disability, a Disability Representative Organisation, or other groups.
· Show clear alignment with the NDRP Principles and Research Agenda, and describe the benefits for people with disability, including potential contribution to policy, practice or programs.
· Explain how the research will be co-designed and produced by people with disability.
· Outline a clear plan for sharing findings with people with disability and the wider community.
· Describe how the nominated supervisor or mentor will support the research.
What reviewers will be looking for:
· Is the proposed research clearly described, with realistic deliverables?
· Was the proposal developed with people with disability and/or, Disability Representative Organisation or other relevant organisations?
· Is the research clearly aligned with the Principles and Research Agenda, with clear benefits and potential impact on policy, practice or programs?
· Is there a credible plan for co-designing and producing the research with people with disability?
· Is there a clear plan for sharing findings?
· Will the nominated supervisor or mentor provide appropriate support?
Criterion 2: Potential impact of the program on you and your career (30%)
This criterion looks at how the fellowship would support the applicant's research and career development, how it addresses barriers they face, and how they would use the experience to keep contributing to disability-led, inclusive research.
Strong applications will:
· Explain how the program would support career progression and address current barriers to progressing a research career. This may include factors relating to disability or other factors including job security or being able to secure an inclusive workplace.
· Provide a clear, high-level overview of how the research and professional development funding would be used.
· Describe how the experience would be used to continue contributing to disability-led, inclusive research in the future.
What reviewers will be looking for:
· Is it clear how the fellowship would advance the applicant's career and address the barriers they face?
· Is there a sensible, high-level plan for using the research and professional development funding?
· Does the applicant show how they would keep contributing to disability-led, inclusive research?


Criterion 3: Experience and readiness to make the most of this opportunity (30%)

This criterion looks at the applicant's experience and commitment to a career in disability research, the skills and perspectives they bring, and their readiness to make the most of the program.
Strong applications will:
· Describe relevant experience and commitment to building a career in disability research, including research outputs to date. Outputs may include publications, reports, presentations, policy impacts, community resources and other contributions. Outputs look different for different researchers, and disability may affect the type, number or timing of outputs.
· Explain the skills and perspectives they would contribute to the program and the community of practice.
· Describe what they would do to make the most of the program and engage with the opportunities available.

What reviewers will be looking for:
· Does the applicant show relevant experience with outputs appropriate to their circumstances and any barriers they have experienced?
· Are the skills and perspectives they would bring clear?
· Is there a clear sense of how they would engage with and make the most of this program?
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